BCPS BENEFITS GUIDE 2023

BCPS BENEFITS GUIDE 2023 PROVIDES A COMPREHENSIVE OVERVIEW OF THE EMPLOYEE BENEFITS OFFERED BY BALTIMORE
CouNTY PusLIC ScHooLS FOR THE YEAR 202 3. THIS GUIDE IS DESIGNED TO HELP CURRENT AND PROSPECTIVE EMPLOYEES
UNDERSTAND THE WIDE RANGE OF BENEFITS AV AILABLE, INCLUDING HEALTH INSURANCE, RETIREMENT PLANS, LEAVE POLICIES, AND
WELLNESS PROGRAMS. UNDERSTANDING THESE BENEFITS IS CRUCIAL FOR MAXIMIZING THE VALUE OF EMPLOYMENT WITH BCPS
AND ENSURING EMPLOYEES AND THEIR FAMILIES HAVE ACCESS TO NECESSARY RESOURCES. THIS ARTICLE WILL DETAIL THE KEY
COMPONENTS OF THE BCPS BENEFITS PACKAGE, EXPLAIN ELIGIBILITY REQUIREMENTS, AND OFFER TIPS ON HOW TO MAKE THE
MOST OF THE OFFERINGS. WHETHER YOU ARE A NEW HIRE OR A SEASONED STAFF MEMBER, THIS GUIDE SERVES AS AN ESSENTIAL
RESOURCE FOR NAVIGATING THE 2023 BENEFITS LANDSCAPE. T HE FOLLOWING SECTIONS WILL COVER HEALTH AND WELLNESS
BENEFITS, RETIREMENT OPTIONS, LEAVE POLICIES, AND OTHER VALUABLE EMPLOYEE PROGRAMS.

HEALTH AND W/ELLNESS BENEFITS

® RETIREMENT PLANS AND FINANCIAL SECURITY

LeaVEe PoLicies aND TIME OFF

EMPLOYEE ASSISTANCE AND PROFESSIONAL DEVELOPMENT

HeALTH AND WELLNESS BENEFITS

ONE OF THE MOST SIGNIFICANT ASPECTS OF THE BCPS BENEFITS GUIDE 2023 IS THE EXTENSIVE HEALTH AND WELLNESS
COVERAGE PROVIDED TO EMPLOYEES. BCPS OFFERS MULTIPLE HEALTH INSURANCE PLANS DESIGNED TO MEET DIVERSE NEEDS,
INCLUDING MEDICAL, DENTAL, AND VISION COVERAGE. THESE PLANS ARE STRUCTURED TO PROVIDE COMPREHENSIVE CARE
OPTIONS WITH COMPETITIVE PREMIUMS AND CO-PAYS.

MebIcAL INSURANCE OPTIONS

BCPS PROVIDES SEVERAL MEDICAL INSURANCE PLANS THROUGH REPUT ABLE CARRIERS, ALLOWING EMPLOYEES TO SELECT
COVERAGE THAT BEST FITS THEIR INDIVIDUAL AND FAMILY NEEDS. THESE PLANS TYPICALLY INCLUDE:

o PREFERRED PROVIDER ORGANIZATION (PPO) PLANS OFFERING FLEXIBILITY IN CHOOSING HEALTHCARE PROVIDERS.
o HeALTH MAINTENANCE ORGANIZATION (HMO) PLANS WITH LOWER OUT-OF-POCKET COSTS AND COORDINATED CARE.

o HigH DepucTigLe HEALTH PLANS (HDHP) PAIRED WITH HEALTH SAVINGS AccounTs (HSAS) FOR TAX-ADVANTAGED
SAVINGS.

EMPLOYEES CAN REVIEW PLAN DETAILS DURING OPEN ENROLLMENT AND MAKE CHANGES BASED ON THEIR HEALTHCARE
REQUIREMENTS.

DenTAL AND ViIsioN COVERAGE

IN ADDITION TO MEDICAL INSURANCE, BCPS OFFERS DENTAL AND VISION PLANS THAT COVER PREVENTIVE CARE, TREATMENTS,
AND CORRECTIVE SERVICES. DENTAL PLANS TYPICALLY COVER ROUTINE CLEANINGS, X‘RAYS, FILLINGS, AND MAJOR DENTAL
WORK, WHILE VISION PLANS INCLUDE EYE EXAMS, GLASSES, AND CONTACT LENSES. THESE BENEFITS CONTRIBUTE TO OVERALL
EMPLOYEE HEALTH AND WELL-BEING.



\W/ELLNESS PROGRAMS AND RESOURCES

BCPS EMPHASIZES EMPLOYEE WELLNESS THROUGH VARIOUS PROGRAMS AIMED AT PROMOTING HEALTHY LIFESTYLES. THESE
INCLUDE FITNESS INCENTIVES, HEALTH SCREENINGS, SMOKING CESSATION PROGRAMS, AND MENTAL HEALTH RESOURCES. ACCESS
TO AN EMPLOYEE ASSISTANCE PROGRAM (EAP) OFFERS CONFIDENTIAL COUNSELING AND SUPPORT SERVICES, HELPING
EMPLOYEES MANAGE STRESS AND PERSONAL CHALLENGES EFFECTIVELY.

RETIREMENT PLANS AND FINANCIAL SECURITY

FINANCIAL SECURITY THROUGH RETIREMENT PLANNING IS A KEY COMPONENT HIGHLIGHTED IN THE BCPS BENEFITS GUIDE 202 3.
BCPS OFFERS ROBUST RETIREMENT OPTIONS TO HELP EMPLOYEES PREPARE FOR THEIR FUTURE AFTER THEIR CAREERS IN
EDUCATION OR ADMINISTRATION.

MARYLAND STATE RETIREMENT AND PENSION SYSTEMS

AS A PUBLIC SCHOOL SYSTEM EMPLOYEE IN MARYLAND, BCPS STAFF ARE GENERALLY ENROLLED IN THE MARYLAND STATE
RETIREMENT AND PENSION SYSTEM. THIS DEFINED BENEFIT PLAN PROVIDES MONTHLY RETIREMENT PAYMENTS BASED ON YEARS OF
SERVICE AND SALARY HISTORY. THE PLAN ENSURES LIFETIME INCOME SECURITY AND INCLUDES SURVIVOR AND DISABILITY
BENEFITS.

SUPPLEMENTAL RETIREMENT SAVINGS PLANS

TO ENHANCE RETIREMENT READINESS, BCPS ENCOURAGES PARTICIPATION IN SUPPLEMENTAL SAVINGS PLANS SUCH AS 403(8)
AND 457(B) PLANS. THESE TAX-ADVANTAGED ACCOUNTS ALLOW EMPLOYEES TO CONTRIBUTE ADDITIONAL FUNDS ON A PRE-
TAX OR ROTH BASIS, INCREASING THEIR RETIREMENT NEST EGG. |HE DISTRICT MAY OFFER EDUCATIONAL SESSIONS TO ASSIST
EMPLOYEES IN UNDERSTANDING INVESTMENT CHOICES AND MAXIMIZING CONTRIBUTIONS.

FINANCIAL PLANNING SUPPORT

BCPS OFTEN PROVIDES ACCESS TO FINANCIAL ADVISORS AND PLANNING WORKSHOPS. THESE RESOURCES HELP EMPLOYEES
CREATE COMPREHENSIVE RETIREMENT STRATEGIES, MANAGE DEBT, AND PLAN FOR MAJOR EXPENSES. UTILIZING THESE SUPPORT
SERVICES CAN IMPROVE LONG-TERM FINANCIAL OUTCOMES AND PEACE OF MIND.

LeAVE PoLIcies AND TIME OFF

LEAVE AND TIME OFF BENEFITS ARE ESSENTIAL FOR MAINTAINING WORK-LIFE BALANCE AND ADDRESSING PERSONAL NEEDS. THE
BCPS BENEFITS GUIDE 2023 OUTLINES A VARIETY OF LEAVE TYPES AVAILABLE TO EMPLOYEES, ENSURING FLEXIBILITY AND
SUPPORT DURING IMPORTANT LIFE EVENTS.

PAID LEAVE OPTIONS

BCPS EMPLOYEES ARE ENTITLED TO SEVERAL FORMS OF PAID LEAVE, INCLUDING:
° ANNUAL LEAVE OR VACATION DAYS ACCRUED BASED ON LENGTH OF SERVICE AND EMPLOYMENT STATUS.
L] SICK LEAVE FOR PERSONAL ILLNESS, MEDICAL APPOINTMENTS, OR CARING FOR FAMILY MEMBERS.

e PAID HOLIDAYS ALIGNED WITH THE SCHOOL CALENDAR.



THESE LEAVE BENEFITS PROVIDE EMPLOYEES WITH THE OPPORTUNITY TO REST, RECOVER, AND ATTEND TO PERSONAL
RESPONSIBILITIES WITHOUT FINANCIAL PENALTY.

FAMILY AND MeDICAL LEAVE

BCPS COMPLIES WITH THE FEDERAL FAMILY AND MepICAL LEAVE ACT (FMLA), GRANTING ELIGIBLE EMPLOYEES UP TO 12
WEEKS OF UNPAID, JOB-PROTECTED LEAVE FOR QUALIFYING FAMILY AND MEDICAL REASONS. THIS INCLUDES CHILDBIRTH,
ADOPTION, SERIOUS HEALTH CONDITIONS, OR CARING FOR AN IMMEDIATE FAMILY MEMBER. T HE DISTRICT MAY ALSO OFFER
ADDITIONAL LEAVE OPTIONS OR BENEFITS DEPENDING ON CONTRACT AGREEMENTS AND LOCAL POLICIES.

ADDITIONAL LEAVE PROGRAMS

BEYOND STANDARD LEAVE, BCPS MAY PROVIDE SPECIAL LEAVE PROGRAMS SUCH AS MILITARY LEAVE, BEREAVEMENT LEAVE,
JURY DUTY, AND PERSONAL LEAVE. THESE PROVISIONS ENSURE EMPLOYEES HAVE THE NECESSARY TIME OFF TO MEET DIVERSE
CIRCUMSTANCES WITHOUT COMPROMISING THEIR EMPLOYMENT STATUS.

EMPLOYEE ASSISTANCE AND PROFESSIONAL DEVELOPMENT

THE BCPS BENEFITS GUIDE 2023 ALSO HIGHLIGHTS VALUABLE PROGRAMS FOCUSED ON EMPLOYEE SUPPORT BEYOND
TRADITIONAL BENEFITS. THESE INITIATIVES CONTRIBUTE TO CAREER GROWTH, WORK SATISFACTION, AND OVERALL WELL-BEING.

EMPLOYEE ASSISTANCE ProGrAMs (EAP)

BCPS OFFERS CONFIDENTIAL COUNSELING AND SUPPORT THROUGH ITS EAP, ADDRESSING ISSUES SUCH AS MENTAL HEALTH,
SUBSTANCE ABUSE, FAMILY CHALLENGES, AND FINANCIAL STRESS. THIS PROGRAM IS AVAILABLE AT NO COST TO EMPLOYEES AND
THEIR IMMEDIATE FAMILY MEMBERS, PROVIDING A CRITICAL RESOURCE FOR PERSONAL AND PROFESSIONAL CHALLENGES.

PROFESSIONAL DEVELOPMENT OPPORTUNITIES

SUPPORTING CAREER ADVANCEMENT, BCPS PROVIDES NUMEROUS PROFESSIONAL DEVELOPMENT OPTIONS INCLUDING
W ORKSHOPS, TRAINING SESSIONS, AND TUITION REIMBURSEMENT PROGRAMS. THESE INITIATIVES HELP EMPLOYEES ENHANCE THEIR
SKILLS, MAINTAIN CERTIFICATIONS, AND PURSUE ADVANCED EDUCATION, ULTIMATELY BENEFITING BOTH STAFF AND STUDENTS.

EMPLOYEE RECOGNITION AND SUPPORT SERVICES

RECOGNITION PROGRAMS CELEBRATE EMPLOYEE ACHIEVEMENTS AND MILESTONES, FOSTERING A POSITIVE WORKPLACE CULTURE.
ADDITIONALLY, BCPS OFFERS VARIOUS SUPPORT SERVICES LIKE TECHNOLOGY ASSISTANCE, WELLNESS CHALLENGES, AND
RESOURCE CENTERS THAT ENHANCE THE EMPLOYEE EXPERIENCE.

FREQUENTLY AskeD QUESTIONS

WHAT Is THE BCPS BeneriTs Guibe 2023°

THe BCPS BeneriTs GuiDE 2023 IS A COMPREHENSIVE RESOURCE PROVIDED BY BALTIMORE COUNTY PUBLIC SCHOOLS THAT
OUTLINES ALL EMPLOYEE BENEFITS FOR THE YEAR 2023, INCLUDING HEALTH INSURANCE, RETIREMENT PLANS, LEAVE POLICIES,
AND OTHER EMPLOYEE PERKS.



WHo Is ELIGIBLE TO USE THE BCPS BeneriTs Guibe 2023?

THe BCPS BeneriTs GUIDE 2023 IS INTENDED FOR ALL BALTIMORE COUNTY PUBLIC SCHOOLS EMPLOYEES, INCLUDING FULL-
TIME AND PART-TIME STAFF, TO HELP THEM UNDERSTAND AND ENROLL IN AV AILABLE BENEFIT PROGRAMS.

\WHAT TYPES OF HEALTH INSURANCE PLANS ARE DETAILED IN THE BCPS BeNeriTs GUIDE
20237

THE GUIDE DETAILS SEVERAL HEALTH INSURANCE OPTIONS SUCH AS MEDICAL, DENTAL, AND VISION PLANS, INCLUDING PPO aND
HMO CHOICES, ALONG WITH INFORMATION ON PREMIUMS, COVERAGE, AND PROVIDER NET W ORKS.

How CAN EMPLOYEES ENROLL OR MAKE CHANGES TO THEIR BENEFITS USING THE BCPS
BeneriTs Guipe 2023?

EMPLOYEES CAN USE THE BCPS BeneriTs GuibE 2023 TO REVIEW ENROLLMENT INSTRUCTIONS AND DEADLINES, AND THEY
TYPICALLY ENROLL OR MAKE CHANGES THROUGH THE BCPS EMPLOYEE SELF-SERVICE PORTAL OR DURING OPEN ENROLLMENT
PERIODS.

Does THE BCPS BenerFiTs GUIDE 2023 INCLUDE INFORMATION ON RETIREMENT
BENEFITS?

YES/ THE GUIDE PROVIDES DETAILED INFORMATION ABOUT RETIREMENT BENEFITS, INCLUDING THE MARYLAND STATE RETIREMENT
AND PENSION SYSTEM OPTIONS, CONTRIBUTION RATES, AND RESOURCES FOR PLANNING RETIREMENT.

\¥/HERE CAN EMPLOYEES ACCESS THE BCPS BeneriTs Guipe 2023°

EMPLOYEES CAN ACCESS THE BCPS BeneriTs GuIDE 2023 oN THE ofFICIAL BALTIMORE COUNTY PUBLIC SCHOOLS WEBSITE,
TYPICALLY UNDER THE HUMAN RESOURCES OR EMPLOYEE BENEFITS SECTION, OR REQUEST A PHYSICAL COPY FROM THE HR
DEPARTMENT.

ADDITIONAL RESOURCES

1. UnpErRSTANDING BCPS BeneriTs Guipe 2023: A COMPREHENSIVE OVERVIEW

THIS BOOK OFFERS A DETAILED BREAKDOWN OF THE BCPS BENEFITS GUIDE FOR 2023, HELPING EMPLOYEES NAVIGATE THEIR
HEALTHCARE, RETIREMENT, AND WELLNESS OPTIONS. [T SIMPLIFIES COMPLEX BENEFIT PLANS INTO EASY-TO-UNDERSTAND
LANGUAGE, MAKING IT ACCESSIBLE FOR ALL READERS. THE GUIDE ALSO INCLUDES TIPS FOR MAXIMIZING BENEFITS AND AVOIDING
COMMON PITFALLS.

2. MaximMizing Your BCPS BENerITS: STRATEGIES For 2023

FOCUSED ON PRACTICAL ADVICE, THIS BOOK HELPS BCPS EMPLOYEES MAKE THE MOST OF THEIR 2023 BENEFITS PACKAGE.
FROM SELECTING THE RIGHT HEALTH INSURANCE PLAN TO UNDERSTANDING PENSION OPTIONS, IT PROVIDES STRATEGIES TO
OPTIMIZE FINANCIAL AND PERSONAL WELL-BEING. REAL-LIFE EXAMPLES AND CASE STUDIES ILLUSTRATE SUCCESSFUL BENEFITS
MANAGEMENT.

3. BCPS HeAaLTHCARE AND WELLNESS BENEFITS ExpLAINED: 2023 EDITION

THIS TITLE DIVES DEEP INTO THE HEALTHCARE AND WELLNESS BENEFITS AVAILABLE TO BCPS eMpLOYEES IN 2023. IT COVERS
MEDICAL, DENTAL, VISION PLANS, AND WELLNESS PROGRAMS, EXPLAINING COVERAGE DETAILS AND ELIGIBILITY REQUIREMENTS.
READERS WILL FIND GUIDANCE ON PREVENTIVE CARE AND HOW TO ACCESS SUPPORT SERVICES.

4. RETIREMENT PLANNING WiITH BCPS BeneriTs Guipe 2023

DESIGNED FOR BCPS STAFF PLANNING THEIR RETIREMENT, THIS BOOK EXPLAINS PENSION PLANS, RETIREMENT SAVINGS OPTIONS,
AND POST-RETIREMENT BENEFITS FOR 202 3. |T INCLUDES STEP-BY-STEP INSTRUCTIONS ON HOW TO APPLY FOR RETIREMENT AND
MAXIMIZE INCOME AFTER LEAVING THE WORKFORCE. | HE BOOK ALSO ADDRESSES FREQUENTLY ASKED QUESTIONS ABOUT
RETIREMENT BENEFITS.



5. BCPS BeneriTs EnroLLMENT MADE EAsy: 2023 HANnDBOOK

ENROLLMENT SEASON CAN BE OVERWHELMING, BUT THIS HANDBOOK SIMPLIFIES THE PROCESS FOR BCPS EMPLOYEES. IT OUTLINES
KEY DEADLINES, NECESSARY DOCUMENTATION, AND ENROLLMENT STEPS FOR THE 2023 BENEFITS PERIOD. THE BOOK ALSO OFFERS
TIPS ON CHOOSING THE BEST PLANS BASED ON INDIVIDUAL NEEDS AND FAMILY SITUATIONS.

6. FINANCIAL WELLNESS THROUGH BCPS BeneriTs: A 2023 Guipe

THIS GUIDE LINKS FINANCIAL WELLNESS WITH THE EFFECTIVE USE OF BCPS BENEFITS IN 202 3. |T EXPLAINS HOW TO LEVERAGE
HEALTH SAVINGS ACCOUNTS, FLEXIBLE SPENDING ACCOUNTS, AND OTHER FINANCIAL TOOLS INCLUDED IN THE BENEFITS PACKAGE.
THE BOOK ALSO DISCUSSES BUDGETING AND MANAGING OUT-OF-POCKET HEALTHCARE EXPENSES.

7. BCPS EmpLOYEE BeENerITS AND LEGAL RIGHTS: 2023 UPDATE

PROVIDING CLARITY ON THE LEGAL ASPECTS OF BCPS BENEFITS, THIS BOOK DISCUSSES EMPLOYEE RIGHTS AND EMPLOYER
RESPONSIBILITIES UNDER CURRENT LAWS. |T FOCUSES oN 2023 UPDATES TO BENEFITS POLICIES AND COMPLIANCE
REQUIREMENTS. THE GUIDE IS ESSENTIAL FOR EMPLOYEES WHO WANT TO UNDERSTAND THE LEGAL FRAMEW ORK SURROUNDING
THEIR BENEFITS.

8. FAMILY AND DEPENDENT BENEFITS IN BCPS 2023: WHAT You Neep To KNnow

THIS BOOK COVERS BENEFITS OPTIONS AVAILABLE FOR FAMILIES AND DEPENDENTS OF BCPS eMpLoOYEES IN 2023. Torics
INCLUDE DEPENDENT COVERAGE, CHILDCARE ASSISTANCE, AND EDUCATIONAL BENEFITS. |T HELPS EMPLOYEES MAKE INFORMED
CHOICES TO SUPPORT THEIR LOVED ONES THROUGH BCPS PROGRAMS.

9. BCPS BeneriTs GUIDE 2023: FREQUENTLY ASKED QQUESTIONS AND EXPERT ANSWERS

A PRACTICAL QA RESOURCE, THIS BOOK COMPILES COMMON QUESTIONS ABOUT THE 2023 BCPS BENEFITS GUIDE WITH
CLEAR, EXPERT RESPONSES. |IT ADDRESSES CONCERNS RANGING FROM ENROLLMENT ISSUES TO BENEFIT CHANGES AND CLAIM
PROCEDURES. THIS BOOK SERVES AS A QUICK REFERENCE FOR EMPLOYEES SEEKING IMMEDIATE ANSWERS.
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