berry global employee handbook

berry global employee handbook serves as an essential guide for employees and management
alike, outlining the company’s policies, expectations, and workplace standards. This comprehensive
document is designed to foster a productive, respectful, and safe work environment at Berry Global,
a leading manufacturer of plastic packaging products. The handbook covers a wide range of topics,
including company culture, employee rights and responsibilities, code of conduct, benefits, and
safety protocols. It ensures that all employees understand their roles and the company’s
commitment to compliance with labor laws and ethical business practices. By adhering to the
guidelines presented in the berry global employee handbook, the organization can maintain
consistency and fairness across all departments and locations. This article delves into the key
components of the handbook, its significance, and how it supports both employees and the
company’s operational goals.

e Overview of the Berry Global Employee Handbook

e Workplace Policies and Code of Conduct

e Employee Benefits and Compensation

e Health, Safety, and Security Guidelines

e Performance Expectations and Professional Development

e Compliance and Legal Considerations

Overview of the Berry Global Employee Handbook

The berry global employee handbook functions as the foundational document that outlines the
policies, procedures, and standards employees are expected to follow. It is tailored specifically to
Berry Global’s corporate culture and operational requirements. This handbook acts as a reference
guide for new hires during orientation and serves as an ongoing resource for all employees. Its
purpose is to communicate the company’s mission, vision, and values clearly, ensuring alignment
throughout the workforce. Additionally, the handbook provides clarity on employment
classifications, work schedules, and the company’s approach to diversity and inclusion.

Purpose and Scope

The handbook’s purpose is to establish a consistent framework for workplace behavior and decision-
making. It covers a broad scope including employment policies, ethical guidelines, benefits, and
disciplinary procedures. By setting clear expectations, the berry global employee handbook helps
minimize misunderstandings and fosters a transparent organizational environment. The scope
extends to all employees, regardless of position or location, ensuring that everyone operates under
the same standards and protocols.



Distribution and Accessibility

Berry Global ensures that the employee handbook is easily accessible to all staff members. It is
typically distributed during the onboarding process and made available electronically for reference
at any time. Updates to the handbook are communicated promptly to employees to maintain current
compliance with regulatory requirements and company changes. This accessibility guarantees
employees have continual access to critical workplace information and resources.

Workplace Policies and Code of Conduct

The berry global employee handbook details the company’s policies designed to cultivate a
professional and respectful workplace. These policies are integral to maintaining an ethical culture
and ensuring the safety and dignity of every employee. The code of conduct section outlines
behavioral expectations, emphasizing integrity, respect, and accountability. It also addresses
important topics such as anti-discrimination, harassment prevention, and conflict resolution.

Employee Conduct and Ethics

Employees are expected to uphold the highest standards of professional conduct as described in the
handbook. This includes honest communication, respect for colleagues and customers, and
compliance with all applicable laws and regulations. Ethical behavior is a cornerstone of Berry
Global’s business operations, and violations of the code of conduct can result in disciplinary action.

Anti-Discrimination and Harassment Policies

The handbook explicitly prohibits any form of discrimination or harassment based on race, gender,
age, religion, disability, or other protected characteristics. It outlines reporting procedures for
employees who experience or witness inappropriate behavior, ensuring that complaints are handled
confidentially and promptly. These policies reinforce Berry Global’s commitment to a diverse and
inclusive workplace where all employees feel safe and valued.

Attendance and Time Off

Clear guidelines regarding attendance, punctuality, and time-off requests are provided to maintain
operational efficiency. The handbook explains procedures for requesting vacation, sick leave, and
other types of absences, along with the consequences of unexcused absences or habitual tardiness.
This section helps employees manage their time responsibly while supporting business continuity.

Employee Benefits and Compensation

The berry global employee handbook outlines the comprehensive benefits package available to
employees, which supports their health, well-being, and financial security. It details eligibility
criteria, enrollment procedures, and the scope of benefits provided. Transparency in compensation
and benefits fosters employee satisfaction and loyalty.



Health and Wellness Benefits

Berry Global offers a range of health insurance options, including medical, dental, and vision
coverage. Wellness programs, employee assistance programs (EAP), and resources for mental health
support are also described. These benefits are designed to promote overall wellness and provide
support during personal and professional challenges.

Retirement and Financial Benefits

The handbook explains retirement savings plans such as 401(k) options, including company
matching contributions. Other financial benefits, such as life insurance and disability coverage, are
also detailed to help employees plan for their future security. Clear information about payroll,
overtime pay, and salary reviews is included to ensure fair compensation practices.

Additional Perks and Employee Programs

Besides core benefits, Berry Global offers various employee programs like tuition reimbursement,
career development workshops, and employee discounts. These perks contribute to employee
engagement and professional growth within the company.

Health, Safety, and Security Guidelines

Ensuring a safe workplace is a primary concern addressed comprehensively in the berry global
employee handbook. The company adheres to all Occupational Safety and Health Administration
(OSHA) regulations and promotes a culture of safety awareness. This section outlines employees’
roles in maintaining a hazard-free environment and the resources available for occupational health.

Workplace Safety Procedures

The handbook provides detailed safety protocols including emergency evacuation plans, use of
personal protective equipment (PPE), and reporting procedures for workplace injuries or unsafe
conditions. Training programs and regular safety audits are part of Berry Global’s commitment to
minimizing risks.

Security Measures and Access Control

Policies regarding building access, identification badges, and data security help protect company
assets and employee information. The handbook clarifies expectations for safeguarding confidential
information and adhering to IT security policies.

Employee Responsibilities in Safety

Employees are encouraged to actively participate in safety initiatives and report potential hazards



without fear of retaliation. This collaborative approach ensures continuous improvement in
workplace safety standards.

Performance Expectations and Professional
Development

The berry global employee handbook emphasizes the importance of performance management and
career growth. It outlines procedures for performance reviews, goal setting, and feedback
mechanisms to support employee development. The company values continuous learning and
provides resources to enhance skills and competencies.

Performance Review Process

Structured performance evaluations occur regularly to assess employee contributions, identify
strengths, and address areas for improvement. The handbook explains how these reviews influence
promotions, compensation adjustments, and professional development plans.

Training and Development Opportunities

Berry Global offers various training programs, including onboarding, leadership development, and
technical skills enhancement. The handbook encourages employees to take advantage of these
opportunities to advance their careers.

Career Advancement and Succession Planning

Clear pathways for career progression are outlined to motivate employees and align individual goals
with organizational needs. Succession planning ensures the company is prepared for future
leadership requirements by developing internal talent.

Compliance and Legal Considerations

The berry global employee handbook reinforces the company’s commitment to legal compliance and
ethical business practices. It provides guidance on adhering to labor laws, confidentiality
agreements, and conflict of interest policies. This section helps protect both the company and its
employees from legal risks.

Employment Laws and Regulations

The handbook summarizes key federal and state employment laws relevant to Berry Global's
operations, including wage and hour laws, anti-discrimination statutes, and workplace safety
regulations. Employees are informed of their rights and obligations under these laws.



Confidentiality and Intellectual Property

Employees are required to maintain confidentiality regarding proprietary information and respect
intellectual property rights. The handbook explains the handling of sensitive data and the
consequences of breaches.

Reporting Violations and Whistleblower Protections

Berry Global encourages employees to report unethical or illegal activities through established
channels. The handbook assures protection against retaliation for good-faith reporting, fostering an
environment of transparency and accountability.

Frequently Asked Questions

What is the Berry Global employee handbook?

The Berry Global employee handbook is a comprehensive guide that outlines company policies,
procedures, and expectations for employees working at Berry Global.

Where can Berry Global employees access the employee
handbook?

Berry Global employees can typically access the employee handbook through the company's internal
employee portal or by contacting the Human Resources department.

What topics are covered in the Berry Global employee
handbook?

The handbook covers topics such as workplace conduct, attendance policies, benefits, safety
guidelines, anti-discrimination policies, and disciplinary procedures.

How often is the Berry Global employee handbook updated?

The employee handbook is usually reviewed and updated annually or as needed to reflect changes in
company policies or legal requirements.

Are Berry Global employees required to acknowledge receipt
of the handbook?

Yes, employees are typically required to acknowledge that they have received, read, and understood
the employee handbook either electronically or via a signed document.



Does the Berry Global employee handbook include information
on remote work policies?

Depending on the company's current policies, the handbook may include guidelines and expectations
related to remote work or flexible working arrangements.

How does the Berry Global employee handbook address
workplace harassment?

The handbook outlines a strict anti-harassment policy, including definitions, reporting procedures,
and the consequences of violating the policy to ensure a safe and respectful work environment.

Can employees suggest changes to the Berry Global employee
handbook?

Employees can usually provide feedback or suggestions through their managers or Human
Resources, but any changes to the handbook must be approved by company leadership.

Additional Resources

1. Berry Global Employee Handbook: Policies and Procedures

This comprehensive guide covers the essential policies, workplace standards, and procedures that
every Berry Global employee should know. It provides clear instructions on company expectations,
code of conduct, and compliance requirements. Ideal for new hires and current employees seeking a
thorough understanding of Berry Global’s operational framework.

2. Understanding Corporate Culture at Berry Global

Explore the core values and cultural principles that define Berry Global’s work environment. This
book delves into how the company fosters collaboration, innovation, and diversity among its
workforce. Employees will gain insight into how their roles contribute to the broader mission and
vision of the organization.

3. Employee Rights and Responsibilities at Berry Global

A detailed overview of employee rights within Berry Global, including workplace safety, anti-
discrimination policies, and grievance procedures. This title emphasizes the responsibilities workers
have towards maintaining a respectful and productive workplace. It serves as a practical reference
for navigating employee relations.

4. Berry Global’s Code of Ethics and Compliance

This book outlines the ethical standards Berry Global expects from its employees at all levels. Topics
include conflict of interest, confidentiality, and regulatory compliance. It is an essential resource for
employees to understand how to uphold integrity in their daily work.

5. Workplace Safety and Health Guidelines at Berry Global

Focuses on Berry Global’s commitment to providing a safe and healthy work environment. The book
details safety protocols, emergency procedures, and employee wellness programs. It is designed to
help employees recognize hazards and promote a culture of safety.



6. Performance Management and Career Development at Berry Global

This guide explains Berry Global’'s approach to employee performance reviews, goal setting, and
professional growth opportunities. It includes tips for effective communication with supervisors and
outlines available training resources. Employees seeking advancement will find this book
particularly useful.

7. Diversity and Inclusion Initiatives at Berry Global

An exploration of Berry Global’s efforts to create an inclusive workplace that values diverse
perspectives. The book discusses various programs and policies aimed at supporting equity and
belonging. It encourages employees to participate actively in promoting diversity.

8. Leave Policies and Benefits at Berry Global

Provides a clear summary of Berry Global’s leave entitlements, including vacation, sick leave,
parental leave, and other benefits. The book explains the procedures for requesting time off and the
company'’s support systems for work-life balance. It is an important resource for managing personal
and professional commitments.

9. Effective Communication and Teamwork at Berry Global

This title highlights the communication strategies and teamwork principles encouraged within Berry
Global. It offers practical advice on collaboration, conflict resolution, and building strong working
relationships. Employees will learn how to contribute positively to their teams and the organization
as a whole.
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