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CBRE Benefits Guide 2023 is a comprehensive resource for employees and
prospective hires to understand the various benefits offered by CBRE Group,
Inc., a global leader in commercial real estate services. In this guide, we
will delve into the myriad of benefits available to employees, highlighting
the key features, eligibility criteria, and how these benefits contribute to
overall employee satisfaction and well-being.

Overview of CBRE
CBRE (Coldwell Banker Richard Ellis) is a leading global provider of
commercial real estate services. It operates in over 100 countries, providing
a range of services including property management, leasing, investment sales,
and project management. The company prides itself on its commitment to
employee satisfaction, and the benefits package is a crucial aspect of this
commitment.

Understanding the Benefits Package
The CBRE benefits guide for 2023 is designed to ensure that employees are
well-informed about their options. The benefits package typically includes
health and wellness programs, retirement plans, paid time off, and various
other perks.

Health and Wellness Benefits
CBRE recognizes the importance of health and wellness for its employees. The
health and wellness benefits include:

Medical Insurance: Comprehensive healthcare coverage that includes
medical, dental, and vision plans.

Wellness Programs: Initiatives aimed at promoting a healthy lifestyle,
including fitness reimbursements and health screenings.

Mental Health Support: Access to counseling services and mental health
resources to support overall well-being.

Health Savings Accounts (HSAs): Employees can set aside pre-tax dollars
for qualified medical expenses, enhancing their financial flexibility.

Retirement Plans
Planning for the future is essential, and CBRE offers several retirement
options:

401(k) Plan: Employees can contribute to the company-sponsored 401(k)
plan with a competitive company match to help grow their retirement



savings.

Pension Plan: Some employees may be eligible for a pension plan,
providing additional financial security in retirement.

Financial Planning Resources: Access to financial advisors and planning
resources to help employees make informed decisions about their
retirement savings.

Paid Time Off (PTO) and Leave Benefits
CBRE understands the importance of work-life balance and offers various paid
time off policies:

Vacation Days: Employees receive a generous amount of vacation days to
recharge and refresh.

Sick Leave: Paid sick leave is available to ensure employees can take
care of their health without financial stress.

Parental Leave: CBRE provides paid parental leave for both birthing and
non-birthing parents to support families during important life events.

Holidays: Paid holidays include traditional days off such as New Year’s
Day, Thanksgiving, and more.

Additional Benefits and Perks
Beyond the standard benefits, CBRE offers several additional perks that
enhance the overall employee experience:

Employee Assistance Program (EAP): A confidential program that provides
support for personal issues, work-related challenges, and legal or
financial concerns.

Professional Development Opportunities: Access to training, mentorship
programs, and continuing education to foster career growth.

Employee Discounts: Discounts on various services and products,
including travel, entertainment, and fitness memberships.

Flexible Work Arrangements: Options for remote work or flexible
schedules to help employees balance their personal and professional
lives.



Eligibility and Enrollment Process
Understanding eligibility for the benefits is crucial for employees. Most
benefits are available to full-time employees, while part-time employees may
have limited options. The enrollment process typically involves:

Initial Enrollment: New employees are usually given a window of time to1.
enroll in benefits after their start date.

Open Enrollment: An annual period when employees can make changes to2.
their benefits, add dependents, or switch plans.

Life Events: Qualifying life events (such as marriage, divorce, or the3.
birth of a child) allow for changes to benefits outside of the open
enrollment period.

Conclusion
The CBRE Benefits Guide 2023 is a vital resource for employees looking to
understand their options and maximize their benefits. With a robust package
that includes health and wellness programs, retirement plans, paid time off,
and additional perks, CBRE demonstrates its commitment to supporting its
workforce. By providing clear information and resources, CBRE ensures that
employees can take full advantage of the benefits available to them,
ultimately contributing to a more satisfied, healthy, and productive
workforce.

In summary, whether you are a current employee or considering a career with
CBRE, understanding the benefits package is essential for making informed
decisions about your employment and overall well-being.

Frequently Asked Questions

What are the key updates in the CBRE Benefits Guide
for 2023?

The 2023 CBRE Benefits Guide features updates to health insurance plans,
enhanced wellness programs, and new retirement savings options.

How can employees access the CBRE Benefits Guide for
2023?

Employees can access the CBRE Benefits Guide for 2023 through the company's
internal portal or by contacting HR for a printed copy.

What wellness initiatives are included in the 2023
CBRE Benefits Guide?

The 2023 guide includes wellness initiatives such as mental health support,
fitness reimbursements, and wellness challenges.



Are there any new retirement savings plans introduced
in the 2023 CBRE Benefits Guide?

Yes, the 2023 guide introduces a new 401(k) matching program that aims to
enhance employee retirement savings.

What kind of health insurance options are available
in the 2023 CBRE Benefits Guide?

The 2023 CBRE Benefits Guide offers a variety of health insurance options
including PPO, HMO, and high-deductible health plans.

Is there an emphasis on remote work benefits in the
2023 CBRE Benefits Guide?

Yes, the 2023 guide highlights remote work benefits such as home office
stipends and flexible work arrangements.

What support does CBRE provide for mental health in
the 2023 Benefits Guide?

The 2023 Benefits Guide includes access to counseling services, mental health
days, and an Employee Assistance Program (EAP).

How has CBRE updated its family leave policies in the
2023 Benefits Guide?

CBRE has expanded its family leave policies to include more generous parental
leave and caregiver leave options in the 2023 guide.

What resources are available for employees looking to
understand their benefits in 2023?

Employees can attend informational webinars, access online resources, or
schedule one-on-one consultations with HR for assistance.

How does the 2023 CBRE Benefits Guide address
diversity and inclusion?

The 2023 guide emphasizes diversity and inclusion by offering benefits that
support various family structures and cultural backgrounds.
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